
Source 1: Tampa Tribune Article 1972 

 

 



Source 2: Letter to Tarpon Springs Board of Commissioners 

 

Note: Union Academy was a segregated African American school in Tarpon Springs with deep historic ties in 

the community. A Dorsett family member, Gladys Dorsett, worked as a teacher at Union Academy.  

 

 
 
 
 



 
Source 3: St. Petersburg Times Article 1995 

 

 
 
 



Source 4: Names Study 

 
In this study, researchers sent job applications to employers  hiring advertisements. Applications had names 
that signaled that the applicant were a racial or ethnic minority. The exact applications would be sent to those 
employers while only “whitening” the name (for example: changing the name from a traditionally African 
American name like Jamal to traditionally “white” name like Matthew). A third duplicate application would be 
sent with the original name but with a “whitened experience.” Any part of the application that could signal a 
minority status was removed and replaced with something neutral (For example, a background working for 
the NAACP (National Association for the Advancement of Colored People) would be replaced with working for 
a neutral organization). Finally a fourth application was sent with both a “whitened” name and “whitened” 
experience.  

 
 

 
 



Source 5: Tarpon Springs Board of Commissioners Resolution  

 



Source 6: Oral History Transcript 

 

Sherry Williams Oral History Transcript 
 

This oral history was given by a Tarpon Springs member who was the former treasurer and the president of 
Rose Cemetery Association, which is a board of trustees that takes care of Rose (Hill) Cemetery. Rose (Hill) 
Cemetery is an active, segregated cemetery in Tarpon Springs Florida. Rose (Hill) Cemetery has deep roots in 
the local community, with major local figures like Ed Dorsett being on its board.  
 

When I was in college, I raised my son, and they tried to encourage me to take assistance from the government. 

But I found that when people tak assistance they come in your home and they want to invade your privacy just 

because they are giving you money. I’d rather work two jobs. So I rejected their offer, I opted to work two jobs 

to raise my son. Today he has a master’s degree in business so I did something right hopefully in that 

department. . . 

 

. . .I was the first black receptionist on the front desk in Pinellas County govenrment at 315 Court st. I moved up 

to finance in the lower position and I stayed there n the 31 years I was there I moved from lower level up to 

Assistance Finance Supervisor in Accounts Payable Division. So we payed all the bills for the county. The 

county mindset structured my life. 

 

As a supervisor in my department, I made sure minorities, no matter what color you are, had an opportunity to 

interview for that position. Cause I was fining that many minorities like me, or even Chinese, Greek, Puerto 

Rican, I wasn’t seeing this people come across our platform to be interviewed. So with me in a position like that 

I said “Well what can I do?” So I started making sure that we interviewed all people.  

 

One time I had a candidate that, if had I not gone behind someone’s back and called her, to see if that phone call 

was made, she would have never got that job. I was told that she wasn’t answering the call. This one particular 

lady said she had called the candidate three or four times. The supervisor that was above me said “I called her 

but she never answered the phone.” And I thought, hmm, I don’t know about that because I interviewed her and 

when I talked to her she was very interested in this job. So I have to think about, should I go and call this lady 

on a personal level to see if she got that phone call? I troubled me that much that I made that phone call and 

jeaopardized myself to see if she got that phone call. She didn’t get that phone call. She said “nobody called 

me.” So now I have to go back to [the supervisor], who was telling me they called her and I had to ask “Can I 

see a record of the days that you called her? Can I see a record of the times you called her? If not, did you leave 

her a message? May I have an opportunity to reach out to her myself?” And knowing all the time I’ve already 

called her, I know you’re lying to me and I just want to see what you’re going to tell me.  

 

I was told by one of my employees that our division in the county government was a rainbow coalition—that 

made me feel good. We bounce people around so that people get a chance and there are still people working 

there that thank me because they are going to get a retirement.  

 

When I retired I wanted to help my community with some of my time. I decided that being in finance so long in 

government, and how I was structured for finance for 31 years, I decided to help by being treasurer for Rose 

Cemetery [Association].  

 

-Sherry Williams 

President of Rose Cemetery Assocation  
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SYNTHESIZE 
 

 
 

How are the ideas in boxes 1 
& 2 related? 

 
 

 
 
 
 
 
 

 
What does the ideas in 1 & 2 

suggest about challenges 
faced by African Americans 

in Tarpon Springs? 
 
 

 



 


